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Employees have a responsibility for their own health  environmental condition that could affect health, he
and safety and that of others, and a duty to report Or she has a duty to make the employer occupying the
anything to their supervisor that they think may be  space aware of the issue.
a hazard.
Contractors or Constructors, like any other employer,
If the supervisor does not remedy the situation it are responsible for the health and safety of their
should be reported to the Joint Occupational Health  employees as well as people at or near the workplace.
and Safety Committee (in organizations of 20 or
more employees) or Health and Safety In addition, contractors or constructors who may be
Representative (in organizations of five or more bringing additional sub -trades on site areresponsible
employees). for coordinating the activities of those employers and
self-employed persons, facilitating communication,
Owners of land or buildings being used as a and ensuring regulatory compliance.
workplace have a duty to maintain their premises
properly. They must ensure any employer who rents,  Architects, engineers and occupational health & safety
leases, or occupies their land or buildings is aware of = service providers must make sure that the information
any necessary health and safety information. they are giving out is accurate and complete.
For example, if the owner is aware of apre- existing

FROM THE/NATIONAL LABOUR COMMISSION (NLC) /.o

In a casebetween:
UNION OF EDUCATION, AGRICULTURE AND GENERALWORKERS: FOOD PROCESSORS/INT. LIMITED

On 21t May, 2013, the Union of Education, CASE OF THE COMPLAINANT

Agriculture and General Workers (hereinafter  according to the complainant, the employment of the

referred to as the Complainant) lodged a complaint at  aforementioned employees were unfairly terminated
the NLC against Messrs. Food Processors IntLimited o 14n January, 2013.

(hereinafter referred to as the Respondent) for

unlawful t ermination of the appointment of four of its  gjnce their attempt to seek the reason(s) for the
members. termination from the Respondent was unsuccessful,

they had no option than to petition the NLC and seek

The said employees of the Respondent Company are the following reliefs for the affected workers:
Edmund Eduafo, Alex Quayson, Kobina Mensah and (continue on next page)

Eric Mensa.
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. Three mont hés pay mudft unfair termination, and directed that the following

years worked for the Respondent compensation be paid to the affected workers:
ii.  Accrued Annual Leave entitlements should be
converted to cash and paid to the affected i. Three (3) mo nt h codpletedca
workers. year of service or pro rata
i. One monthso6 pay in |1 . One (1) mont hsd pay t
iv.  Handshake of three (3) to eight (8) mont | workers in lieu of notice
pay for suffering termination of appointment . iii.  Any earned leave entitlement of each of the

affected workers should be converted to cash
and paid to them

Interest at the prevailing Commercial Bank
rate from 21st May, 2013 to the date of final
payment.

The NLC invited the parties for a hearing on 18h June,
2014, 20t August, 2014 and 239 October, 2014. On
all occasions, the Compainant attended to the NLC
but the Respondent failed to either appear or respond
to the issues raised by theComplainant.

DECISION Furthermore, the Commission ordered the
In the absence of any evidence or submission from the  Respondent to make these payments within two (2)
Respondent, the Commission upheld the claim of weeks upon receipt of the aforementioned order.

GEA Upcoming  Events

La Palm Royal Beach Hotel, Accra
29th March, 2018 B 2524t May, 2018 Q Golden Tulip Hotel, Accra

9:00am - 3:00pm J®” Ghc 2000 per participant
* Ghc 750.00 Per Participant (Members) * Ghc 950.00 Per Participant (Non - members)

available for all who register contact gea@ghanaemployers.com

from now till 31st March, 2018 or 0302678 455 / 0262556145

® Early Bird discount of 19% is ® For further enquiries kindly I

e For further enquiries please contact gea@ghanaemployers.com or 0302 678 455 / 0302 678 449
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PLACEMENT OF ADVERTISEMENT\IN GEA/58! - ™ AGM BROCHURE !

The 58" Annual General Meeting (AGM) of the Association has been scheduled for@" September, 201:8.and
GEA is inviting. Member Companies to advertise in the AGM Brochure to promote theirn respective
businesses.

The report highlights: activities-of the-Association: in12017,, and covers salient issues on! Industrial Relations,
Human:oRe swodnnic e . GDesve doo pms, aswell a®thek dEcal sslies of interesy to emplbyers.

The rates are :as! follows:

4+ Centre spread - GH¢3,000
+ Back cover - GH¢3,000
4+ Inside Front Cover - GH¢2,500
+ Inside Back Cover - GH¢2,500
4+ Inside page - GH¢1,000

We would appreciate if you could forward your advertisement materiall with the-appropriate fee either by
cheque or cashitoitheSecretariat byFriday, 29t June, 2018.

Website:.www.ghanaemployers.com.gh
Contact: +233 30578453678499
Kindly visit us through our social media handles

ghanaemployersassociation : Instagram @ - @)

Ghana Employer sFélceb()sokoon:

The Employers Advocate



http://www.ghanaemployers.com.gh/

