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EMPLOYEE INTERESTS

Some workers choose to be employed in temporary jobs as they are combining work with education or have
other responsibilities that keep them from committing to work of an indefinite duration. For most workers on
FTCs, however, it is not an explicit choice.

When fixed-term employment is involuntary, the arrangement is often of inferior quality as compared to
indefinite-term contracts, especially if transitions to open-ended employment are compromised. It is thus
important to prevent abuses in the use of FTCs through limitations on their renewals or overall duration or the
prohibition of fixed-term work for permanent tasks. It is also essential to provide equal conditions of work to
workers in temporary employment as compared to workers in standard employment.

The Labour Act 2003 in Part X, provides special provisions relating to fixed term contract workers such as
temporary and casual workers.

CASUAL WORK

Casual work is the engagement of workers on a very short term or on an occasional and intermittent basis,
often for a specific number of hours, days or weeks, in return for a wage set by the terms of the daily or periodic
work agreement. Casual work is a prominent feature of informal wage employment in low-income developing
countries, but it has also emerged more recently in industrialized economies, particularly in jobs associated with
the “on-demand” or “gig economy”.

According to the labour Act 2003 “casual worker” means a worker engaged on a work which is seasonal or
intermittent and not for a continuous period of more than six months and whose remuneration is calculated on
a daily basis...(To be continued next week)
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The meeting has been scheduled as follows:

GEA has the pleasure to invite you to amn EmEdmmgpsl Date: 28" August, 2018
Breakfast meeting, which is aimed at soliciting the views of Accra Time: 8:00am-10.00am
members on some of the key issues (particularly, on Venue: Tomreik Hotel, East Legon

economic, social, labour and HR) that must engage the

attention of the Association in the next three (3) years. Kindly confirm your participation to GEA on 0302-678455 / 678449 or

gea@ghanaemployers.com.
Note: Participation is free
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