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WHAT EMPLOYERS MUST KNOW ABOUT MATERNITY LEAVE

In addition to annual leave, an employer is entitled to grant
maternity leave to pregnantfemale workers. Therefore,
knowing and complying with the regulations of maternity leave
is essential for industrial peace and harmony. In this edition, we
provide answers to some frequently asked questions about
maternity leave.

a. How does an employee become eligible for
maternity leave?
A woman worker, on production of a medical certificate issued
by a medical practitioner or a midwife indicating the expected
date of her confinement, is entitled to a period of maternity
leave.

b. How many days of maternity leave is an employee
entitled to?
An employee is entitled to at least twelve weeks maternity leave
in addition to any period of annual leave she is entitled to after
her period of confinement.

c. Is there any limit on number of times that an
employee can take maternity leave?
No. The law does not set a limit on maternity leave.

d. Can the period of maternity leave be extended?
The period of maternity leave may be extended for at least two
additional weeks where the confinement is abnormal or where
in the course of the same confinement two or more babies are
born.

e. ifan employee takes maternity leave would she still
be entitled to full pay?

Yes! A woman worker on maternity leave is entitled to be
paid her full remuneration and other benefits to which she is
otherwise entitled.

e. Can a nursing mother interrupt her work to
breast feed her baby?
A nursing mother is entitled to interrupt her work for an hour
during her working hours to nurse her baby. Interruptions of
work by a nursing mother for the purpose of nursing her baby
shall be treated as working hours and paid accordingly.

f. Can an employer terminate an employee
because she is pregnant and on maternity leave,
or fire them soon after resuming work from
maternity leave for the same reason?

No. An employer shall not dismiss a woman worker because
of her absence from work due to maternity leave.

g. Can a pregnant woman be allowed to do
overtime work?
An employer cannot engage a pregnant woman whose child
is less than eight months for overtime work.

h. Can an employer post a preghant woman
outside her area of residence to work?

An employer shall not assign, whether permanently or

temporarily, a pregnant woman worker to a post outside her

place of residence after completion of the four-month

pregnancy, if the assignment, in the opinion of a medical
practitioner or midwife, is detrimental to her health.
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